PRESS NOTICE

FOR IMMEDIATE RELEASE

FIRST YEAR OF NEW EMPLOYEE SERVICES FRAMEWORK SEES OVER 70
GOVERNMENT DEPARTMENTS AND AGENCIES CHOOSE EDENRED
Twelve months on from its appointment by Crown Commercial Service as the sole
and exclusive provider of employee benefits and reward solutions to UK
government, Edenred is today announcing it is on target to provide employee
benefits to over 70 government departments and agencies.
At the end of the first year a total of 44 departments and agencies have launched
new employee benefits portals with Edenred.
A further 30 departments and agencies will follow the initial group of government
bodies, which included central government departments such as Defra, the
Department for Transport, the Department of Health and the Gambling Commission,
and agencies such as Ofsted, the Home Office and Crown Commercial Services.
Edenred is providing a range of employee benefits including childcare vouchers,
cycle-to-work, charity giving and employee savings schemes through a web-based
platform which also allows delivery of employee reward and recognition schemes.
Each government client can choose the range of benefits it offers and customise
the platform so it is in line with the visual identity of the individual department or
agency. Beneficiaries can also personalise the benefits they receive.
The Edenred employee benefits platform allows each government client an easy
way to switch from its legacy benefits provision and recently received pangovernment security accreditation for the way personal data is stored and
managed.
Derrick Hardman, Chief Operating Officer of Edenred, said:
“With a significant number of projects complete, 30 more projects underway and
many more extremely positive discussions in the pipeline, Edenred is playing a key
role in improving access and choice of employee benefits for UK civil servants.
The fact that departments and agencies using the new platform are launching with
three or more benefits shows the importance of providing choice and simplicity to

employee benefits provision.
We’re particularly pleased to see very strong demand for childcare vouchers as well
as take-up for our employee savings scheme which has already helped
beneficiaries save on holidays, insurance and everyday purchases.
We’re looking forward to a successful second year where we hope to improve and
simplify employee benefits provision for more partners across government and the
wider public sector.”
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About Edenred
Edenred is the world leader in transactional solutions for companies, employees and
merchants. Whether delivered via card, mobile app, online platform or paper voucher, all of
these solutions mean increased purchasing power for employees, optimized expense
management for companies and additional business for affiliated merchants. Edenred's offer
is built around three business lines:
•
•
•

Employee benefits (Ticket Restaurant, Ticket Alimentación, Ticket Plus, Nutrisavings,
etc.)
Fleet and mobility solutions (Ticket Log, Ticket Car, UTA, Ticket Empresarial, etc.)
Complementary solutions including corporate payments (Edenred Corporate
Payment), incentives and rewards (Ticket Compliments, Ticket Kadéos) and public
social programs.

The Group brings together a unique network of 43 million employees, 750,000 companies
and public institutions, and 1.4 million affiliated merchants.
Listed on the Euronext Paris stock exchange, Edenred operates in 42 countries, with close to
8,000 employees. In 2016, the Group managed almost €20 billion in transactions, of which
70% were carried out via card, mobile device or the web.
The logos and other trademarks mentioned and featured in this press release are registered
trademarks of Edenred S.A., its subsidiaries or third parties. They may not be used for
commercial purposes without prior written consent from their owners.
Follow Edenred on Twitter: www.twitter.com/Edenred

